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AGREEMENT 
BETWEEN THE 
SOUTH HUNTINGTON UNION 
FREE SCHOOL DISTRICT 
and the 
SOUTH HUNTINGTON 
ADMINISTRATORS' ASSOCIATION 
July 1, 2006 
through 
June 30,201 1 
R E C E I V E D  
JAN l? 2007 
NYS PUBLIC EMPLOYMENT 
RELATIONS BOARD 
AGREEMENT 
Between the 
SOUTH HUNTlNGTlON UNION FREE SCHOOL DISTRICT 
and the 
SOUTH HUNTINGTON ADMINISTRATORS' ASSOCIATION 
July 1, 2006 through June 30, 2011 
I. RECOGNITION 
The South Huntington Administrators' Association is recognized by the Superintendent's 
office as the spokesman for the administrative and supervisory staff of the South Huntington Union 
Free School district in all matters pertaining to terms and conditions of employment for these 
employees. The recognition constitutes a commitment between the Superintendent of Schools, 
acting as chief executive officer of the Board of Education and the South Huntington 
Administrators' Association in matters relating to terms and conditions of employment for 
administrative and supervisory employees of the South Huntington Union Free School district who 
are eligible for membership in the SHAA. 
II. PROCEDURES 
The Superintendent will maintain liaison and communication with the South Huntington 
Administrators' Association through its elected representatives. All matters pertaining to terms 
and conditions of employment applicable to the administrative and supervisory staff will be 
discussed and formalized through representatives of the South Huntington Administrators' 
Association and the Superintendent's office. 
Ill. REPRESENTATION ON DISTRICT COMMllTEES 
It will be the policy of the Superintendent's office to continue to afford to administrative and 
supervisory staff representation on district committees which recommend district policy or 
administrative regulations for final approval by the Board of Education or the Superintendent's 
office (i.e., lnservice Review Board, Calendar Committee, etc.). Membership on all such 
committees will be determined by the Superintendent's office from recommendations made by the 
South Huntington Administrators' Association. Appendix C outlines procedures which will assist 
the Superintendent in matters of contract interpretation with the South Huntington Teachers' 
Association and allows the Superintendent's Committee on Contract to act in an advisory capacity 
to a member of the administrative or supervisory staff who might be involved in a grievance 
procedure under Article 45 of the current contract between the South Huntington Teachers' 
Association and the Board of Education. 
IV. TERMS AND CONDITIONS OF EMPLOYMENT 
Following are the terms and conditions of employment which the Superintendent of 
Schools will observe, as these pertain to the administrative and supervisory staff of the South 
Huntington Union Free School District: 
A. Work Year and Salarv Schedules 
1. The administrative and supervisory ratios for the term of this agreement are attached 
herewith as Appendix A. Specific conditions for Administrative Dean are noted 
within Appendix A. 
2. The Administrators' Salary Schedule is attached as "Appendix B." 
3. Salaries will be computed by applying the ratios on Appendix A as factors to salary 
schedule (Appendix B). 
4. Administrators hired on or after July 1, 1996 may be withheld from step movement at 
the discretion of the Superintendent in the event the employee's performance 
evaluation has been predominately negative. 
5. Administrative longevity will be computed at a factor of 1.365 applied as follows: 
a. Administrators who have completed ten (10) continuous years of service in 
the District will be paid an additional 4.0% of the current BA Step 1 salary of 
the South Huntington Teachers' Association collective bargaining agreement 
with the District beginning in July of their eleventh (1lth) year. 
b. Administrators who have completed fifteen (15) continuous years of service 
in the District will be paid an additional 4.5% of the current BA Step 1 salary 
of the South Huntington Teachers' Association collective bargaining 
agreement with the District beginning in July of their sixteenth (16'~) year. 
This amount shall be cumulative with the ten (10) year payment. 
c. Administrators who have completed twenty (20) continuous years of service 
in the District will be paid an additional 5.0% of the current BA Step 1 salary 
of the South Huntington Teachers' Association collective bargaining 
agreement with the District beginning in the July of their twenty-first (21'') 
year. This amount shall be cumulative with the ten (10) and fifteen (15) year 
payments. 
d. Administrators who have completed twenty-five (25) continuous years of 
service in the District will be paid an additional 5.5% of the current BA Step 1 
salary of the South Huntington Teachers' Association collective bargaining 
agreement with the District beginning in July of their twenty-sixth (26th) year. 
This amount shall be cumulative with the ten (lo), fifteen (15) and twenty (20) 
year payments. 
B. Vacations 
All twelve-month administrative and supervisory personnel are entitled to six weeks 
(30 days) vacation. The workweek is Monday through Friday, or five (5) days, in computing 
the use of vacation days. Legal holidays and non-duty days are not to be charged against 
vacation days. All legal holidays listed in the annual school calendar may be taken by 
administrative and supervisory personnel without loss of vacation time. In addition, at least 
six (6) designated days will be allowed as administrative non-duty days, not to be charged 
against accumulated vacation, to be jointly determined by the Superintendent and 
representatives of the South Huntington Administrators' Association. It is understood that 
principals in charge of buildings and Central Office supervisory personnel have a 
responsibility for continuing the direction of work by non-teaching staff. This includes a 
continuing responsibility for the maintenance of the physical plant and equipment. Except 
on non-duty days, administrators and supervisors covered by this AGREEMENT shall be on 
duty during periods when teachers and students are on vacation, unless they wish to take 
such days as vacation to be charged against accumulated vacation time. Vacation time 
may be accrued for one year, and is earned at the rate of 2.5 days per month. Unused 
vacation days may be carried over to the next school year for purposes of additional 
vacation time or for a salary reimbursement in case of termination of employment. Under 
extenuating circumstances, when a maximal accrual of vacation time has been reached, 
should an administrator be unable to take all thirty (30) days of currently earned vacation 
time, these days shall be redeemed at a per diem rate (11210'~ of annual salary) with the 
approval of the Superintendent. 
Effective July 1, 2001 an administrator may each year redeem a maximum of ten (10) 
days vacation from hislher current allocation of vacation days at a per diem rate of 11210'~ of 
the employee's current annual salary. 
On days when schools are closed because of emergencies, such as snow days, the 
Superintendent may indicate that administrative and supervisory personnel make every 
reasonable effort to report to their respective buildings or offices. 
C. Sick Leave 
All administrative and supervisory personnel are allowed sick leave at the rate of 
one and one-half (1%) days per month, with unlimited accumulation, with the exception of 
Administrative Deans, who shall receive fifteen (1 5) paid sick days per year. 
D. Sick Leave Bank 
The District and the Association will participate in a voluntary sick leave plan. 
Administrators opting to enroll shall contribute to the plan as follows: 
+ Administrators may contribute up to twenty (20) days per year to the bank up to a 
maximum of 100 days prior to their separation from the district. 
+ Administrators, upon their separation from the district, may contribute the balance 
of their accumulated days excluding those used for terminal leave pay. 
+ The minimum contribution to qualify for membership shall be three (3) days. 
The sick leave bank will be implemented in the District effective with the 2001- 
2002 school year. 
Effective July 1, 2001, administrators who have enrolled, are absent from their 
administrative responsibilities due to a medically certifiable illness or injury resulting in 
a temporary disability, and have exhausted their own sick leave and vacation leave 
accumulations shall be eligible to apply for assistance from the Sick Leave Bank. 
Administrators meeting these criteria shall submit an application to the 
Assistant Superintendent for Personnel and District Services accompanied by medical 
documentation from their physician(s). 
The Assistant Superintendent shall contact the President of the Administrators 
Association prior to the consideration of the application. 
The application and the medical documentation shall be reviewed by a 
committee of three (3) representatives of the Association appointed by the President of 
the Association each year and three (3) representatives of the District appointed by the 
Superintendent each year. 
The committee shall make a determination as to the eligibility of the applicant to 
receive up to one hundred (100) days of sick leave from the bank. A majority vote of the 
committee shall constitute approval of the request. 
The initial determination would not preclude the individual from reapplying to the 
sick leave bank for additional days under extenuating circumstances that the 
committee may grant in its discretion. 
The sick leave bank may not grant any sick leave to any administrator for any 
disability or illness that may have resulted from a work related injury which claim has 
been filed and approved under New York State Workers Compensation regulations. 
Any unused sick leave as may be accumulated in the sick leave bank shall be 
carried over into the subsequent school year. 
Days donated to the sick leave bank shall not be included in any retirement 
reimbursement, terminal leave, or incentive program. 
E. Frinqe Benefits 
Members shall be granted four (4) business days and four (4) personal days. 
Religious observance shall be a valid use for a business day. All other fringe benefits and 
terms of employment which have been granted by the Board of Education to the teaching 
staff of the South Huntington Union Free School District, as formalized in their contract, will 
be extended to members of the administrativelsupervisory staff. Exceptions to the above 
will be that administrators and supervisors will have paid term life insurance in the amount 
of $200,000 and effective July I, 2006, the health insurance contribution will be increased to 
18 percent (18%). The Association and the District agree to discuss further the possibility 
of providing a split-dollar life insurance policy of an equal amount for all members who 
have completed five (5) years of employment as an administrator with the District or, 
instead, to modify the conditions of the above-referenced term life policy. 
Terminal Leave Pav 
Administrators are eligible for terminal leave pay upon retirement or separation from 
the School District if they have completed a minimum of fifteen (15) continuous 
years of service in South Huntington and have advised the District in writing by 
February lSt, in advance of their planned retirement under the provisions of the New 
York State Teacher Retirement System. 
Terminal leave pay shall be calculated by the following formula: 
The administrator's accumulated sick leave as of the end of the school year in which 
helshe retires, up to a maximum of 210 days, times sixty percent (60%), times the 
administrator's daily rate (11210'~ of the administrator's current salary). 
Those individuals retiring shall receive a lump sum payment in a separate check. 
Administrators granted extended sick leave at half pay during their employment 
shall have such time deducted from their accumulated sick leave total when 
calculating terminal leave pay. The deduction shall be on the basis of two (2) days 
extended sick leave equal to one (1) deduction day. 
G. Sabbatical Leave 
Members of the administrativelsupervisory staff shall be eligible for sabbatical 
leaves for one semester at full pay or for a full year at half pay, upon recommendation of the 
Superintendent and approval by the Board of Education. Administrators who have served 
fourteen (14) years on the South Huntington staff shall be eligible for a full year's 
sabbatical, at full pay, on recommendation of the Superintendent of Schools, with the 
approval of the Board of Education. A maximum of two (2) members of the 
administrativelsupervisory staff may be on sabbatical leave at the same time. (The total 
administrativelsupervisory staff consists of all personnel paid on the administrative salary 
schedule.) Procedures for application and approval of sabbaticals for 
administrativelsupervisory personnel will be the same as for teaching personnel. 
Administrators granted sabbatical leaves of absence shall be considered to be rendering 
service to the District and, therefore, are eligible for such benefits as retirement, health 
insurance, etc., within the limits allowed by law. Advancement on the salary schedule shall 
not be interrupted while the administrator is on sabbatical leave. 
H. Grievance Procedures 
In the event that a member of the administrativelsupervisor staff has an individual 
grievance pertaining to terms and conditions of employment, he should discuss the matter 
with his immediate supervisor. All such matters should be channeled through the normal 
echelon to the Superintendent's office. Appeal from a decision of the Superintendent is 
made directly to the Board of Education. In matters which appear to be violations of this 
Asreement, the South Huntington Administrators' Association should contact the 
Superintendent's office through its designated representatives. The Superintendent will 
ask for assistance of the Superintendent's Committee on Contract, and will be guided by 
the recommendations of that Committee. In the matter of grievances involving a teacher 
and an administrator or supervisor, the interest of the administratorlsupervisor will be 
protected by the Superintendent's office through the Superintendent's Committee on 
Contract, which will act independently of the Superintendent's office in advising the 
administratorlsupervisor. Further, the Superintendent will authorize consultation in matters 
of law with the legal counsel for the school district, if this is requested by an 
administratorlsupervisor in cases of teacher grievance. 
I. Job Description and Job Securitv 
It is agreed that the administrativelsupervisory structure of the district shall be 
based upon sound educational practice, and that prior to any basic change in the nature of 
this administrativelsupervisory structure by the Board of Education, the Superintendent 
shall afford representatives of the South Huntington Administrators' Association the 
opportunity to discuss such proposed changes directly with the Board of Education. Every 
administrative and supervisory position will have an appropriate job description. 
Appointments to such positions will be made after recommendations have been made by a 
screening committee whose membership will be determined by the Superintendent. (The 
only exception to this will be in the appointment of the Superintendent and Assistants to the 
Superintendent.) 
Final appointment to, or elimination of, an administrative or supervisory position 
remains the prerogative of the Board of Education. If the Superintendent is considering the 
elimination of an administrative or supervisory position, he shall immediately notify the 
President of the SHAA. In the event that an administrativelsupervisor position is eliminated, 
it is agreed that the Superintendent's office will make every effort to obtain employment for 
the administratorlsupervisor whose position has been eliminated, either as classroom 
teacher in the district or in some other professional capacity for which the 
a d m i n i ~ t r a t ~ r l ~ ~ p e ~ i ~ ~ r  is qualified by certification. 
In reassignment of administrativelsupervisory personnel, the Superintendent agrees 
to be guided by the rule of seniority. It is further understood that in all matters of seniority, 
the total number of years in the district rather than in a particular position shall be the 
governing factor for placement of administrativelsupervisory personnel, subject to legal 
interpretations andlor Commission's decisions. 
J. Salaw Checks 
Administrators' and supervisors' paychecks will be received in accordance with the 
schedule distributed during the spring prior to the fiscal year. 
V. COMMUNlCATlONS 
The Superintendent will be available, on reasonable notice, to discuss any items which are 
of concern to the membership of the South Huntington Administrators' Association. Approved 
minutes of the Association's meetings will be made a part of the "Information and Reports" given 
to the Board of Education as part of the regular agenda of Board meetings. 
VI. ASSOCIATION PRIVILEGES 
Association privileges which have been accorded to any other professional organization 
recognized by the Board of Education in the South Huntington Union Free School District shall be 
extended to the South Huntington Administrators' Association. Administrators shall have the right 
to have their annual membership dues for South Huntington Administrators' Association, and any 
other organization designated by the President of the South Huntington Administrators' 
Association, deducted from their paychecks. The Superintendent's office recognizes the South 
Huntington Administrators' Association as the exclusive representative of the administrators and 
supervisors employed by the South Huntington Union Free School District. 
President 
South Huntington Administrators' 
Association 
q$wAm P.p4hL 
Thomas C. Shea, Ed. .. J.D. 
Superintendent of ~ c h o o l s  
South Huntington Union Free 
School District 
siu,, 
Jame. Kaden 
APPENDIX A 
ADMINISTRATIVE AND SUPERVISORY RATIOS 
Administrative Dean* 
Assistant Elementary Principal 
Assistant Principal Middle School 
Assistant Principal Sr. High School 
Director of Special Education 
Director of Technology 
Supervisor of Music, Art & Adult Education 
Supervisor of Assessment and Mathematics & Science 
Supervisor, Physical Education, 
Athletics & Recreation 
Principal Elementary School 
Principal Middle School 
Principal Sr. High School 
All employees beyond Step 5 shall receive an additional one percent (1%) of their current salary. 
*Administrative Deans shall work the teachers' calendar plus one week after the student school 
year ends and one week before the school year begins. Administrative Deans shall receive fifteen 
(15) paid sick days per year and shall not be entitled to paid vacation leave. In all other respects, 
Administrative Deans shall receive the benefits provided to other unit members of the Association. 
APPENDIX B 
SOUTH HUNTINGTON ADMINISTRATORS' ASSOCIATION 
Effective July 1, 2006 
Effective July 1, 2007 
Step 
Effective July 1, 2008 
MA+30 
Step 
1 
2 
3 
4 
5 
1 1 114,229 
MA+45 
MA+30 
11 8,227 
121,772 
125,325 
128,866 
132,553 
Step 
1 
2 
1 17,654 
MA+60 
MA+45 
121,772 
125,325 
128,866 
132,553 
137,055 
MA+30 
122,365 
126,034 
Doctorate 
121,087 124,508 
MA+60 
125,325 
128,866 
132,553 
137,055 
141,766 
Doctorate 
128,866 
132,553 
137,055 
141,766 
146,669 
Doctorate 
133,376 
137,192 
MA+45 
126,034 
129,711 
MA+60 
129,711 
133,376 
Effective July 1, 2009 
Effective July 1, 201 0 
Step 
1 
2 
3 
4 
5 
MA+30 
126,648 
130,445 
134,251 
138,044 
141,994 
Doctorate 
138,044 
141,994 
146,817 
151,863 
157,115 
MA+45 MA+60 I 
Step 
1 
2 
3 
130,445 
1 34,251 
138,044 
141,994 
146,817 
MA+60 
138,950 
142,876 
146,964 
134,251 
138,044 
141,994 
146,817 
151,863 
MA+30 
131,081 
135,011 
138,950 
Doctorate 
142,876 
146,964 
151,956 
MA+45 
1 35,011 
138,950 
142,876 
APPENDIX C 
SUPERINTENDENT'S COMMITTEE ON CONTRACT 
The enforcement of contractual agreements with the South Huntington Teachers' 
Association will be the responsibility of the Professional Practices Committee (PPC) representing 
the South Huntington Teachers' Association, and a committee of administrators representing the 
Superintendent's office and the Board of Education. The latter committee is designated as the 
Superintendent's Committee on Contract (SSC). On an annual basis, the Superintendent will 
nominate members to this committee. The Chairman of the Superintendent's Committee on 
Contract will be the Assistant Superintendent for Administration and District Services who will 
receive all communications from the PPC and will represent the Superintendent's office in 
developing meeting dates, agendas, etc., with representatives of the PPC. In cases of contract 
interpretations, all questions raised by the teaching staff will be channeled through the 
Chairperson of the PPC who will discuss these matters with the Assistant Superintendent for 
Administration and District Services. Similarly, if a building administrator or supervisor has 
questions concerning the teachers' contract, these should be brought to the Chairperson of the 
Superintendent's Committee on Contract. The Chairperson of the PPC and the Chairperson of the 
SCC should handle routine matters directly after consultation with their respective committees. 
The SCC will also act in an advisory capacity to any member of the Administrative Council who 
may be involved in a grievance procedure under provisions of the contract with our various 
employee units. The SCC will answer the need expressed by the South Huntington Administrators' 
Association for a committee of line and staff administrators to assist a member of the 
Administrative Council who may be involved in a grievance procedure. 
